
General Information  

Academic subject Labour Law in E.U. 

Degree course in «Economics and Strategies for International Markets», 2nd 

year 

in «Statistics and methods for economics and finance», 

optional 

 

Curriculum none 

ECTS credits Six 

Compulsory attendance No 

Language  Italian 

  

Subject teacher Name Surname Mail address 

vito.pinto1@uniba.it  Vito Pinto 

    

ECTS credits details Area of study SSD Credits 

Basic teaching activities Area 12 IUS 07 6 

    

Class schedule  

Period  Second semester 

Year  II 

Type of class Lecture - workshops 

  

Time management   

Hours  150 

In-class study hours 42 

Out-of-class study hours 108 

  

Academic calendar  

Class begins 18 February 2019 

Class ends  7 June 2019 

  

Syllabus  

Prerequisites/requirements  

Expected learning outcomes (according to 

Dublin Descriptors) (it is recommended 

that they are congruent with the learning 

outcomes contained in A4a, A4b, A4c 

tables of the SUA-CdS) 

Knowledge and understanding 

Knowledge, with the support of texts, of the legal structures 

of the E.U. which exert a significant influence on national 

labor law. 

Applying knowledge and understanding 

The student will develop the ability to identify the dynamics of 

European integration in the field of labor law and policies 

 

Making informed judgements and choices 

Identification and selection of regulatory data relevant to the 

legal framework of cases and issues related to the relationship 

between supranational legislation and domestic law. 

 

Communicating knowledge and understanding  

Of interpretations, arguments and solutions 

Capacities to continue learning  

The student will develop the conceptual bases necessary to 



independently explore the topics under study and to update 

their knowledge over time. 

Contents The characteristics of supranational law and the sources of 

European social law. The fundamental freedoms of the 

European Union. The posting of workers. Equal treatment 

and prohibition of discrimination. Parental leave. The new 

discriminations. Flexible jobs. Restructuring and business 

crises. Collective relationships. The involvement of workers 

in the company: information, consultation and participation. 

Course program  

Bibliography Carinci F., Pizzoferrato A. (by), Diritto del lavoro dell’Unione 

Europea, Torino, Giappichelli, 2018, chapters II, IV, V, VI, XI 

and X. 

Notes  

Teaching methods Frontal lessons 

Assessment methods (indicate at least the 

type written, oral, other) 

Final oral exam 

Evaluation criteria (Explain for each 

expected learning outcome what a student 

has to know, or is able to do, and how 

many levels of achievement there are. 

The evaluation of the oral exam will focus on: 

- the ability to identify the disciplines useful for framing the 

problem rised; 

- the ability to derive from the texts useful standards for the 

solution of the problem rised; 

- the capacity for analogical reasoning; 

- the ability to communicate topics and conclusions in a 

linguistically correct manner; 

- an understanding of the function of different standards and 

critical capacity. 

Further informations  

 


