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1st SEMESTER (from 1/10/2025 to 16/12/2025)

Attendance
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Attendance is not mandatory, but recommended

Carla SPINELLI

E-mail carla.spinelli@uniba.it
vito.carnimeo@uniba.it
Telephone +39 0805717741

+39 0805717737

Department and address

Dep.nt of Law, C.so Italia n. 23- Room 14, floor V

Tutoring (time and day)

Tuesday 12.00-13.30




Learning objectives

Labour Law Il (6 CFU):

The teaching activity is aimed at deepening the significant changes that, even
recently, have affected the discipline of the individual employment relationship
and the institutions that govern the labour market in our country. The main
knowledge provided will be related to the fundamental notions of the contract and
the subordinate employment relationship in the context of the Italian labour law
system and the most important institutions of the labour market.

For Work Organization (3 CFU):

The course aims to pursue the objective of transmitting a broad and diversified
picture of the corporate organizational reality and of the work existing today in the
business world and of the main aspects inherent in the management of people in
the same organizational context.

Prerequisites

Institutions of private law, Constitutional law

Contents

LABOUR LAW Il (6 cfu)

INDIVIDUAL EMPLOYMENT RELATIONSHIP LAW: Subordinate employment.

Private autonomy and employment relationship. The formation of the employment
contract. The performance of work. Remuneration. Women's and children's work.
Termination of the employment relationship. Guarantees of workers' rights.
Special working relationships. The protection of workers in the labour market. The
regulation of the so-called flexible demand for work. Collective dismissal and job
protection.

WORK ORGANIZATION (3 credits) — Prof. Vito Carnimeo

Introduction to the principles of organizations, aims, historical evolution,
fundamental components. Principles of operation, configuration models,
mechanisms and pathologies, organizational strategies, organizational and
psychological climate, motivation and consensus. The person in the organization:
evolution of management systems. Structure and organization of a modern
Human Resources Department. Conflicts in the organization, types of conflicts.
Issues related to delegation, definition of roles and responsibilities, incentive
systems. Leadership style and its impact on organizational life. Selection and
onboarding process, tools and techniques. Training in organizations

Books and bibliography

Labour Law Il (6 ECTS)
- E. Ghera, A. Garilli, D. Garofalo, Diritto del Lavoro, Giappichelli, Torino, latest
edition

For Work Organization (3 CFU)
- Giovanni Costa and Martina Gianecchini, Risorse Umane: persone, relazioni e
valore, Mc-Graw-Hill Editions

IAdditional materials

it is recommended to combine the study of manuals with the constant
consultation of the main regulatory texts, in an updated version (see
Normattiva.it).

During the lectures and by publication on the Professor's institutional page, the
bibliographic information necessary to update the preparation for the legislative
changes will be promptly provided.




Work schedule

Total Lectures Hands on (Laboratory, working groups, Out-of-class study
seminars, field trips) hours/ Self-study
hours
150 + 48+ 102+
75 24 51
CFU/ETCS

9, of which 6 for]
Labour Law Il
and 3 for Work
Organisation

Teaching strategy

For Labour Law Il and for Work Organisation: Frontal teaching, with the help of
projections and classroom discussion. Exercises and seminars, with study and
discussion - individually and in groups - of typical cases in business and
administrative practices and in the rulings of judicial authorities; simulations of
disputes (role playing).

Expected learning outcomes

Knowledge and

understanding

For Labour Law II:

The student will be able to acquire skills that allow him to
understand the rationale of the institutes and to identify the interests
protected by the system.

For Work Organization:

Participants in the course will be able to acquire knowledge and
understanding of the functioning of the business organization and
personnel management.

Applied knowledge and
understanding on:

For Labour Law I
The student will be put in a position to qualify the different cases and
identify the rules to those applicable, as well as their meaning.

For Work Organization:
The student will be able to apply the acquired knowledge to the
selection of personnel and to the management of training in the|
company.

Soft skills

For Labour Law II:

- Making informed judgments and choices:

The interactive teaching methodology aims to encourage the student to

develop a critical approach to the legal policy options and regulatory

techniques being studied, in order to increase their autonomy of judgment
e - Communicating knowledge and understanding:

The student will be able to practice his/her skills

dialectics in the interlocution with colleagues and the teacher, especially|

during exercises.
- Capacities to continue learning:




The course allows students to acquire the ability to analyse and place
institutions in the national and supranational legal system.

For Work Organization:

- Making informed judgments and choices:

The course allows students to develop independent judgement with
reference to business dynamics. Communication skills:

- Communicating knowledge and understanding:
Communication skills will be acquired in relation to the complex technical
terminology of personnel organization and management.

- Capacities to continue learning:

IThe learning will be oriented to business dynamics, enabling the student to
autonomously deepen the functioning of further and more complex tools.

IAssessment and feedback

Methods of assessment

The exam will take place in oral mode.

Evaluation criteria

for Labour Law I

- Knowledge and understanding:

correct understanding of the rationale of the institutions and conscious
identification of the interests protected.

- Applying knowledge and understanding:

Critical reasoning skills on the study carried out.

- Autonomy of judgements:

\Ability to take a position, arguing, in case of interpretative conflicts.

- Communicating knowledge and understanding:

linearity and effectiveness of exposure; Appropriate use of technical language.
- Capacities to continue learning:

ability to analyse and place institutions in the national and supranational legal
system.

Criteria for assessment and
attribution of the final mark

for Labour Law I

1) The oral exam focuses not only on the contents of the discipline, but also on
the submission of cases to be solved on the basis of the knowledge acquired and
on the solicitation of critical evaluations.

2) in order to achieve a high grade, the student must have developed full
autonomy of judgment and good argumentation and presentation skills.

3) Method of formulating the final evaluation: exam grade expressed in
thirtieths

/Additional information




