
  

 

COURSE OF STUDY Laurea Magistrale in Giurisprudenza (già d’Impresa) LMGI 

ACADEMIC YEAR 2024-25 

ACADEMIC SUBJECT Diritto del lavoro 1 (Labour Law 1) – 6 CFU 

 

General information 

Year of the course Third 

Academic calendar (starting and 

ending date) 

II semester (17 Feb 2025 – 23 May 2025) 

Credits (CFU/ETCS): 6 

SSD GIUR-04/A – Labour Law 

Language Italian 

Mode of attendance Not compulsory  

  

Professor/ Lecturer  

Name and Surname  Carla Spinelli 

E-mail carla.spinelli@uniba.it 

Telephone 0805717741 

Department and address  Corso Italia, 23 – 5° Floor – room No. 14 

Virtual room  

Office Hours (and modalities: 

e.g., by appointment, on line, 

etc.) 

Tuesday 12.00-13.30 

    

Work schedule   

Hours 

Total Lectures Hands-on (laboratory, workshops, working 

groups, seminars, field trips) 

Out-of-class study 

hours/ Self-study 

hours 

150 32 28 90 

CFU/ETCS 

 6 4 2  

  

Learning Objectives The teaching activity is aimed at examining in depth the significant changes 

that, even recently, have affected the discipline of Trade union law. The main 

knowledge provided will be inherent to the fundamental notions of the 

discipline of collective labour relations within the Italian labour law system. 

Course prerequisites Institutions of Private Law, Constitutional Law 

  

Teaching strategies  

Expected learning outcomes in 

terms of 

 

Knowledge and understanding 

on: 

o The students will be able to acquire skills that allow them to 

understand the rationale of the institutions and identify the 

protected interests. 

Applying knowledge and 

understanding on:  

o The students will be enabled, especially through practice activities, 

to qualify the different cases and identify the rules applicable to 

them, as well as their interpretation. 

Soft skills  Making informed judgments and choices 

o The interactive teaching methodology encourages students to 

develop a critical approach to the legal policy options and 

dipartimento di giurisprudenza 
 



  

regulatory techniques under study in order to enhance their 

autonomy of judgement. 

 

 Communicating knowledge and understanding 

o The student will be able to improve his or her communication skills 

when interacting with the lecturer and colleagues 

 

Capacities to continue learning 

 

o The course enables students to acquire the ability to analyse and 

place the institutions in the legal system, both national and 

supranational. 

Syllabus  

Content knowledge THE SOURCES OF LABOUR LAW: Historical and legislative policy profiles  

 

TRADE UNION LAW: Introduction to trade union law. Trade union freedom. 

The trade union. Trade union representation and representativeness. Workers' 

representation in the workplace. Trade union activity in the workplace. The 

collective agreement. Collective bargaining. Collective bargaining in public 

work. Trade unions and the political system. Self-protection and the right to 

strike. The limits to the right to strike. Strike and essential services. Other 

forms of industrial action and the lockout. 

 

Modulations of the programme can be agreed with Erasmus+ students 

Texts and readings - E. Ghera, A. Garilli, D. Garofalo, Diritto del Lavoro, Giappichelli, Torino, 

latest edition, cap. I  

- G. Giugni, Diritto Sindacale, Cacucci, Bari, latest edition.  

-               Codice del lavoro a scelta dello studente, updated edition. 

Notes, additional materials During the lectures and by means of publication on the lecturer's page, which 

can be found on the website www.uniba.it/ricerca/dipartimenti/lex/docenti, 

the necessary bibliographical indications will be provided in good time in order 

to update the preparation to the legislative changes that have taken place. 

Repository Supplementary teaching materials will be provided during the practical 

activities. 

  

Assessment   

Assessment methods The examination will be conducted orally. 

Assessment criteria   Knowledge and understanding 

correct understanding of the rationale of the institutions and conscious 

identification of the interests protected. 

             Applying knowledge and understanding 

         ability to critically reason about the study carried out.  

 Autonomy of judgment 

       ability to take a position, arguing, in the event of conflicts of interpretation. 

 Communication skills 

linearity and effectiveness of exposition; appropriate use of technical language. 

 Capacities to continue learning 

ability to analyse and place institutions in the legal system. 

Final exam and grading criteria Examination results are expressed by mark based on a 30-point scale. 

Further information  

 . 

 


